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PREFACE 


The  Personnel  of  the  Revel  Shore  Bstabllsbwent  flgW)  Is 


designed  to  eeslet  Departaeat  of  the  Wavy  ■snsgors  In  analysis  of 
appropriate  work  force  rsqoirenents  end  planning  for  future 
resource  needs.  Although  die  figures  end  statistics  ere  gener¬ 
ally  accurate,  they  should  not  be  used  for  celling  reports  or 
budget  Justifications  without  verification. 

The  PONSE  Is  published  periodically  and  provides  a  statistical 
review  of  Revy-wide  population  data  as  well  as  studies  of  speci¬ 
fic  subgroups  of  die  civilian  and  ullltary  population  ashore. 

Questions  about  the  data,  specific  suggestions  for  special 
reports,  addltions/deletlons  to  the  distribution  list,  and 
general  consents  on  the  TOMSK  should  be  directed  tot  Office  of 
the  Chief  of  Raval  Operations  (0P-140F),  Navy  Department , 
Washington  D.C.  20350. 
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Operations  (Civilian  Personnel/ 
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INTRODUCTION 


The  data  contained  in  this  report  have  been  derived  from  data  files  located  in 
the  Analysis  and  Research  Unit,  Work  Force  Information  Section  (OP-140F), 
Personnel  Management  and  Evaluation  Branch,  Civilian  Personnel  Policy 
Division,  Office  of  the  Deputy  Chief  of  Naval  Operations  (Manpower,  Personnel 
and  Training).  The  data  were  obtained  fran  the  following  sources: 

-  Personnel  Automated  Data  System  (PADS) 

-  Computer  Assisted  Manpower  Analyses  System  (CAMAS) 

-  Recurring  or  one-time  special  reports 

Civilian  personnel  data  cover  full-time  direct-hire  civilian  employees  in  the 
United  States,  territories  and  foreign  countries  unless  otherwise  designated. 
The  data  exclude  the  following  categories:  those  on  leave  without  pay  for 
scheduled  periods  longer  than  30  days;  persons  carried  in  any  kind  of  leave 
status  after  the  last  day  of  active  duty  as  specified  in  a  reduction-in-force 
notice;  persons  on  leave  with  pay  pending  disability  retirement;  disadvantaged 
youths  under  the  Stay-in-School  Campaign  and  the  Summer  Aid  Program;  Public 
Service  Career  employees;  employees  in  developmental  Jobs;  persons  working 
without  compensation;  and  persons  serving  at  $1.00  per  year. 

Navy  military  personnel  data  at  those  activities  which  employ  civilians  have 
been  compiled  from  data  furnished  by  the  Naval  Military  Personnel  Command. 

The  data  displayed  in  this  report  are  formatted  so  as  to  be  usable  by  the 
reader.  However,  certain  precautions  should  be  observed  when  extracting  or 
combining  Information  or  statistics  from  various  tables  and  charts.  Since 
several  data  bases  have  been  utilised,  each  having  a  unique  composition,  seme 
Internal  inconsistencies  may  occur. 

The  reader  should  take  care  to  note  the  descriptive  headings  of  oil  cherts  and 
tables  and  avoid  combining  or  compering  those  baaed  on  separate  source  data 
and/or  populations. 

Figures  in  all  the  charts  and  some  of  the  tables  have  been  rounded  for  clarity 
and  have  been  so  indicated. 
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CHART  1  -  DON  CIVILIAN  POPULATION  TRENDS 
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Of  FULL-TIME  DIRECT  «T«  0.8.  CITIZEH  GS/GM  OR  SIMILAR  8MPL0IKRS  -  30  8EPTBBKR  1982 


OF  POLL-TUB  DIRECT  HUS  O.S.  CITIZEN  GS/GM  OR  SIMILAR  EMPLOYEES  -  30  SEPTEMBER  1982 
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<*-14 Of  Data  Til—  (C4KA8  Data) 


-  OCCUPATIONS  Of  FULL-TIME  DDUSCT  BIBS  D.S.  CITI2SN  FWS  OR  S 


7  -  NAVY -VIDE  ACCESSIONS  AND  SEPARA 
31  OCTOBER  1981  —  30  SEP TIMBER  1982 


MENT  BETWEEN  GBADES  OF  FULL-TIME  GS/GM  BMP 
DIRECT  HIKE  U.S.  CITIZENS 
30  SEPTEMBER  1981  -  30  SEPT  MB  ER  1982 


TABLE  8  -  MOVEMENT  BETWEEN  GRADES  OE  FULL-TIME  GS/GM  EMPLOYEES 
DIRECT  HIRE  U.S.  CITIZENS 
30  SEPTEMBER  1981  -  30  SEPTEMBER  1982  (Continued) 
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(Figures  hove  been  rounded  for  clarify) 


i*3.-2oSS»833-(,t,sSiaS? 


ER  1982  (Continued) 
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G8-GENESAL  SCHEDULE  MINORITY  CENSUS  -  FULL-TIME  CIVILIAN  EMPLOYMENT  -  30  SEPTEMBER  1982 

(Continued) 
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4C  -  WG -MON -SUPERVISORY  FEDERAL  WAGE  SYSTEM  MINORITY  CENSUS 
FULL-TIME  CIVILIAN  EMPLOYMENT  -  30  SEPTEMBER  1982 


HACK  SYSTEM  MZNOKITY  CENSUS 
10  SKPTBOER  1982 
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n  1962  (Continued) 


tamji  HI  -  WI«HHTBC  AID  LITHOGRAPHIC  PAT  SCHEDULES  (METRO  WASHINGTON  AREA)  MINORITY  CENSUS 
FULL-TM  CIVILIAN  EMPLOYMENT  -  30  SEPTEMBER  1982 
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AWAIT  14J  -  HP -PRINTING  AMD  LITHOGRAPHIC  PAY  SCHEDULE  (OUTSIDE  METRO  DC)  MINORITY 
TULL-TIME  CIVILIAN  EMPLOYMENT  -  30  SEPTEMBER  1982 

_ CHARI  14J-1  -  MEN/WOMEN _  CHART  14J-2  -  MINORITY 
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TABLE  12  -  NAVY  MILITARY  PERSONNEL  BY  MAJOR  CLAIMANT 
30  SEPTEMBER  1982 


(Figures  have  been  rounded 

for  clarity) 

MAJOR  CLAIMANT 

NAVY  MILITARY 

TOTAL 

102,440 

limed late  Office  of  the  Secretary 

GO 

Navy  Department  Staff  Offices 

145 

Nevy  Department  Field  Offices 

285 

Chief  of  Naval  Operations 

4,900 

Office  of  Naval  Research 

80 

Naval  Intelligence  Commend 

320 

Naval  Medical  Command 

20,200 

Naval  Air  Systems  Command 

2,440 

Naval  Military  Personnel  Command 

7,230 

Naval  Supply  Systems  Command 

1,400 

Naval  Sea  Systems  Command 

3.035 

Naval  Facilities  Engineering  Command 

700 

Marine  Corps 

600 

Special  Projects  Office 

<10 

Military  Sealift  Command 

175 

Chief  of  Neval  Material 

245 

Naval  Electronic  Systems  Oommend 

210 

Comma ndsr  In  Chief,  U.S.  Atlantic  Fleet 

14,105 

Commander  In  Chief.  U.S.  Forces  Eerope 

2,145 

Chief  of  Navel  Education  and  Training 

12,700 

Naval  Telecommunications  Command 

3,400 

Office  of  the  Oceanographer  of  the  Navy 

000 

Naval  Security  Group  Oommend 

3,550 

Comma ndar  In  Chief,  U.S.  Pacific  Fleet 

17,  WO 

Chief  of  Naval  Reserve 

4,725 

Director  of  Laboratory  Pregrmma 

900 

NOTYs  |«|«iH  ttlltary  pmnaonael  only  at  Ron  mettelttmi  eMefc  cmptey  civilians. 
SOURCES  CP-14CF  Oat*  PITOT 
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Total i 
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TAIL!  13  -  CIVILIAN  EMPLOYEES  BY  MAJOR  CLAIMANT  AND  ACTIVITY 
FULL-TOB  SUBJECT  TO  CEILING  -  30  SEPTEKBtt  1982 
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Al>  A  I  If*  ?04  PE  R SONNE l  Of  THE  NAVAL  SHORE  E  ST  ABl  I  SHAM  NT  (  U  )  nillft  01  1 
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TntXITOtUS  -  bpAllc  nf  hi— I  hurt!  tlco. 
Territories  of  hclllc  Xiliaii 


it  IfUiqr  Xilnit  a ad  tnit 


FOKEIGS  cotnmnt  -  Outside  hath  the  Oalted  SUtM  a of  the  territories. 


(68/01) 


WBWI/  -All  «plog«M  currently  —  board  to  General  Schedule  «d 
HtlACP  Gooorol  Manager  positions  oof  aaployaaa  perforalag  duties 
slollor  to  MfloyMO  la  this  category;  eoasaltoato  oaf 
espartos  acadoaic  staff  at  tha  Koval  Academy,  Koval  Mar 
Collate,  and  Postgraduate  School;  and  the  Secretary  of  tb 
Mary  aad  hie  aaa latent a. 


<**•> 


MACS  SYSTKM  -  All  employees  other  than  General  Schedule  currently  on 
board. 


•  Secularly  appointed  onployeee  oho  perfora  services  oo 
—  Irregular  or  occaolooal  basis  where  the  hours  or 
days  of  work  are  not  baaed  on  a  prearranged  schedule 
and  eoapeaoetlea  is  paid  only  for  the  tins  actually 
rendered,  and  those  who  perfora  services  on  o  regular 
schedule  wh—  the  hours  or  days  of  work  are  lass  than 
tha  prooortbad  hours  or  days  of  work  for  full-time 
eapleynee  la  Urn  sane  group  or  class. 


Diner  HISS 


-  Baployees  that  art  dl vastly  on  Navy  payrolls.  Includes 
fall-tins  puma —it,  fall-tins  temporary,  part-tiaa,  aad 
latamlttont  employees. 


ianuer  nu  -  foreign 


Rationale  under  Master  Labor  Coat recta, 
a  of  the  agency  of  Choir  ana  governs— it . 
Mt  has  a  contract  or  ogre— ant  with  tha 
at  which  hires  aad  paya  the  aaployaaa. 


rhsy  are 
Tha  0.8. 
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